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A. PERSONAL DATA

SECTION I


Updated 2/16/2022


	Name & Credentials
	Linda C. Hofmann, PhD, RN, NEA-BC, NE-BC

	Rank and Title
	Assistant Professor

	E-mail
	Linda.hofmann@nurs.utah.edu



B. EDUCATION

	1. Year
	Degree
	Institution (Area of Study/Specialization)

	1981
	LPN
	Utah Technical College (Nursing)

	1982
	AS
	Weber State College (Nursing)

	1986
	BSN
	University of Utah (Nursing)

	1990
	MS
	Brigham Young University (Nursing Administration & Acute Care Pediatrics)

	2007
	Fellow
	Management for Nurse Executives, Wharton School of Business, University of Pennsylvania, Phildelphia, PA

	2007
	Certificate
	Intermountain Healthcare Institute for Quality Improvement, Advanced Training Program

	2017
	PhD
	University of Utah (Nursing)



	2. Licensure / Certification
	

	1981-1982
	Licensed Practical Nurse (LPN)

	1982-present
	Registered Nurse (RN)

	2000-present
	Nurse Executive (ANCC)

	2006-present
	Nurse Executive Advanced (ANCC)

	2018
	Certificate Executive Level Skills in Healthcare Finance (AONE/HFMA)




C. EMPLOYMENT / PROFESSIONAL EXPERIENCE

	Dates
	Position and Institution

	1981-1982
	LPN, Pediatric Unit, Utah Valley Hospital, Provo, UT

	1982-1983
	RN, Charge Nurse, Well Baby Nursery, Pediatrics, Maternity Utah Valley Hospital, Provo, UT

	1984-1985
	RN, Charge Nurse Medical Unit, Adult Intermediate Care, Telemetry, Utah Valley Hospital, Provo, UT

	1985-1988
	RN, Charge Nurse, Coronoary Care Unit, Thoracic ICU, Intermediate Care, LDS Hosptial, Salt Lake City, UT

	1988-present
	Assistant Professor, BSN & MSN Nursing Programs, Weber State College, Ogden, UT

	1994-1995
	Nurse Manager, Community Care Services, Intermountain Healthcare, Odgen, UT

	1995-2014
	Instructor, Nursing (BSN, MSN), MBA, MHA, & General Studies Programs, University of Pheonix, Salt Lake City, UT

	1995-1996
	Assistant Director, Central Staffing, Urban Central Region, Intermountain Healthcare, Salt Lake City, UT

	1996-2001
	Nurse Director, Central Staffing, Urban Central Region, Intermountain Healthcare,



	
	Salt Lake City, UT

	2001-2005
	Nurse Administrator, Cardiovascular Services, Urban Central Region, Intermountain Healthcare, Salt Lake City, UT

	2003-2005
	Adjunct Faculty, Nursing Program, Salt Lake Community College, Salt Lake City, UT

	2004-2005
	Nurse Administrator, LDS Hospital & Cardiovascular Services, Urban Central Region, Salt Lake City, UT

	2005-2008
	Chief Nurse, Urban North Region Hospitals, Intermountain Healthcare, Ogden, UT

	2008-present
	Adjunct Faculty, College of Nursing, University of Utah, Salt Lake City, UT

	2008-2017
	System Assistant Vice President, Nursing Intermountain Healthcare, Salt Lake City, UT

	2009-2010
	Chief Clinical Officer, Park City Medical Center, Intermountain Healthcare, Park City, UT

	May 2013-
October 2013
	Co-Chair, Utah Innovation Project, Utah Department of Health, Salt Lake City, UT

	2018-present
	Consultant, Velano Vascular, San Francisco, CA

	Jan 2018-
May 2018
	Adjunct Faculty, DNP Program, Westminister College, Salt Lake City, UT

	Jan 2018-
present
	Assistant Professor, University of Utah, College of Nursing




D. HONORS, RECOGNITIONS & AWARDS

	Year
	Recognition
	Received From

	2002
	Outstanding Faculty Service Award
	University of Phoenix

	2003
	Excellence in Nursing
	Utah Organization of Nurse Leaders

	2005
	Membership Recruitment Award
	Utah Organization of Nurse Leaders

	2007
	Nominee, Athena Award
	Women in Business

	2008
	30 Women to Watch Award
	Utah Business Magazine

	2010
	Nursing Leadership Excellence
	Intermountain Healthcare

	2015
	Nursing Research Fellow Award
	Intermountain Healthcare

	2016
	Nursing Research Fellow Award
	Intermountain Healthcare

	2016
	Dissertation Research Award
	Utah Nurses Foundation

	2016
	Research Award
	Sigma Theta Tau, Nu Nu

	2016
	Research Award
	Utah Hospital Association

	2016
	Research Award
	Utah Medical Association

	2020
	Excellence in Teaching
	College of Nursing, University of Utah




E. RESEARCH AND SCHOLARLY WORK

1. Extramural Grants/Contracts

	Dates
	Amount
	Funding Status
	Title & Funding Agency
	Role (PI, Co-PI)

	N/A
	
	
	
	




2. Intramural Grants/Contracts

	Dates
	Amount
	Funding Status
	Title & Funding Agency
	Role (PI, Co-PI)

	N/A
	
	
	
	




3. Independent Research

	Dates
	Title
	Role (PI, Co-PI)

	1990
	Job Role Perceptions of Nurse of Head Nurses
	PI

	2014
	The BSN: The Value to Experienced Nurses
	PI

	2014
	Pediatric Falls: Are Fall Redued by Nurse Estimation Using the Fall Risk Scale?
	PI

	2015
	These Are Supposed to Be the “Golden Years”: Older Adults’ Perceptions on Frality
	Co-PI

	2016
	Nurse Time at the Bedside: A System Assessment
	PI

	2017
	The Career Paths of Female Nurses: Decisions Associated with Intention to Leave Direct Patient Care
	PI

	2019
	Why Are Male Nurses Leaving the Bedside Earlier and at Twice the Rate of Females?
	PI

	2020
	Job Stressors and Percieved Employer Support
	Co-PI

	2020
	Supporting Student Wellness and Success through Faculty Cohort Mentoring to Undergraduate Students
	Co-PI




F. PUBLICATIONS & EDITORIAL EXPERIENCE
(Note: Identify peer reviewed publications with * and data based publications with # at the beginning of the citation using APA format.)

1. Books (or Chapters in Books)

2. Journal Publications

3. Papers, Monographs and Reports

Hofmann, L.C. (2017). The career paths of female nurses: decisions associated with intention to leave direct patient care. (Doctoral dissertation).XXXX
Hofmann, L.C. (1990). Job role perceptions of head nurses. (Masters thesis).XXXXX

4. Published Abstracts

Hofmann, L.C. (2019). Experienced female nurses: intention to leave the bedside. XXXXX
Hofmann, L.C. (2019). The evolution of patient classification systems (aka patient acuity and nurse-to- patient ratios. XXXXX
Hofmann, L.C. (2019). The influence of childbearing & childrearing on experienced nurses’ intention to leave the bedside.XXXXX

5. Editorial Boards

	Years
	Journal

	2019-
present
	PLOS One



6. Manuscript & Abstract Reviews


	Years
	Journal

	2016-present
	Journal of Professional Nursing



7. Study Sections & Funding Reviews

8. Electronic Media

9. Other

G. PRESENTATIONS

1. Peer-Reviewed Presentations

	Dates
	Title, Sponsor
	Location

	2016
	Clayton, M. F., Hofmann, L. C. “Navigating
NEXus: The Student Experience.” Western Institute of Nursing Conference
	Aneheim, CA

	2018
	Hofmann, L. C. “Why are experienced female
nurses leaving direct patient care?” Utah Nurses Association Annual Conference
	Salt Lake City, UT

	2019
	Hofmann, L.C. “The Evolution of Patient Classification Systems (AKA Patient Acuity) and Nurse-to-Patient Ratios.” 28th World
Nursing Care Congress
	Seoul, Korea

	2019
	Hofmann, L.C. “Experienced Nurses’
Intention to Leave the Bedside.” Western Institure of Nursing Conference
	San Diego, CA


2019	Hofmann, L.C. “The influence of childbearing & Denver, CO childrearing on experienced nurses’ intention to
leave the bedside.” National Forum of State Nursing Workforce Centers
2020 Hofmann, L.C. “Joy and stress at work: coping	Orem, UT and perceived support.” Utah Valley University,
Nursing Reseach Conference
2020 Hofmann, L.C. & Nerges, J. “ Why are male	Pennsylvania, PA Nurses leaving the bedside direct care earlier
And at twice the rate of female nurses? National Forum of State Nursing Workforce Centers

2. Invited Speeches / Lectures / Demonstrations

	Dates
	Title, Sponsor
	Location

	1992
	Hofmann, L. “Job Role Perceptions of Head
Nurses” Primary Children’s Hospital
	Salt Lake City, UT

	2003
	Hofmann, L. “Women’s Heart Health” CV
Symposium, Intermountain Healthcare
	Salt Lake City, UT

	2004
	Hofmann, L. Magnet Hospitals: Our Journey”
Intermountain Healthcare
	Salt Lake City, UT

	2015
	Hofmann, L. “Increasing BSN Educatd Nursing: Removing the Barriers, Increasing
Organizationl Understanding”, Nursing Action Coalition Region Meeting
	Salt Lake City, UT

	2015
	Hofmann, L. “Supporting Advance Practice
	Park City, UT



	
	Clinicians” Trauma Conference, Intermountain
Health
	

	2016
	Hofmann, L. “Supply of Nurses in Utah” National Nursing & Health Care Workforce
Data Meeting
	Washington, DC

	2016
	Hofmann, L. “Nursing in Utah” Utah Hospital
Association Board Retreat
	Sun Valley, ID

	2017
	Hofmann, L. “The Career Paths of Female Nurses: Decisions Associated with Intention to
Leave Direct Patient Care” Nursing Research Conference, Brigham Young University
	Provo, UT

	2018
	Hofmann, L. “Understanding Transitions of Care in an Integrated Delivery System: The Nurse Exchange Program” American
Organization of Nurse Executives
	Philadelphia, PA

	2019
	Hofmann, L. “Why Are Experienced Nurse Leaving Bedside Care?” Veteran’s Administration Hospital
	Salt Lake City, UT

	2020
	Hofmann, L. “Joy and Stress at Work Coping and Percived Support.” Huntsman Cancer Institute, University of Utah Health
	Salt Lake City, UT

	2020
	Hofmann, L. “Joy and Stress at Work Coping and Percived Support.” Utah Valley University
	Orem, UT







3. Posters

	Dates
	Title, Sponsor
	Location

	2014
	Doyon K., Felsted, K., Hofmann, L., Lai, D., Njenga, A., Routt, M., Ruegg, T., & Yank, M. “These Are Supposed to Be the Golden Years: Older Adults’ Perspective on Frailty.” Nursing Research Conference,
Intermountain Healthcare
	Salt Lake City, UT

	2015
	Hofmann, L. C. “Experienced Nurse Intention to Leave: Review of the
Literature”, Western Institute of Nursing Conference
	Albuquerque, NM

	2019
	Hofmann, L.C. “Experienced Nurses’
Intention to Leave the Bedside,” Western Institute of Nursing Conference
	San Diego, CA

	2019
	Scheese, C., Hofmann, L., Tometich, C., Wright, B., Miklius, A., Foote, M. “Implementing an Automated PHQ-9 into an EMR Using Leadership and Theory,”
Western Institute of Nursing Conference
	San Diego, CA

	2019
	Lassche, M., Hofmann, L., Gire, S., Stice- Goff, S. “Simulation Methodology to Teach
Behavioral Emergency Response Teams
	San Diego, CA



	
	De-Esclation” Western Institute of Nursing
Conference
	

	2019
	Hofmann, L.C. “Organizational Levers: A Model for Stabilizing the Nursing Workforce,” Evidence Based Practice Council Poster Fair, University of Utah
Health
	Salt Lake City, UT

	2020
	Hofmann, L.C., Nerges, J. A. “Why Are Male Nurses Leaving the Bedside Earlier
and at Twice the Rate of Females?” Western Institure of Nursing Conference
	Portland, OR




4. Media

	Dates
	Title/Topic
	Type of Media

	2003
	Heart Services, Intermountain Healthcare
	TV Commercial

	2004
	Nurses Week, Intermountain Healthcare
	TV KSL Our Town

	2016
	Increasing BSN Educated Nurses
	Internet Video, Utah Action Coalition



H. FACULTY PRACTICE

	Dates
	Organization/Site
	Role/Activity

	N/A
	
	



I. PROFESSIONAL ORGANIZATIONS & SERVICE

1. School of Nursing Committees

	Years
	Committee
	Role

	1994-2011
	BSN Curriculum Committee WSU
	Member

	1994-2011
	BSN Evaluation Committee WSU
	Member

	2010-2017
	MSN Curriculum Committee WSU
	Member

	2010-2017
	MSN Evaluation Committee WSU
	Member

	2010-2017
	MSN Admission Committee (Nurse Administration) WSU
	Member

	2018-present
	MS/DNP Program Committee, CON
	Member

	2018-present
	Undergraduate Scholarship Committee, CON
	Member

	2018
	Office Committee, CON
	Member

	2018-present
	Career-Line Faculty Committee CON
	Member

	2018-present
	Awards & Recognition Committee CON
	Member/Chair

	2019-present
	Career-line Faculty Committee CON
	Member

	2019-present
	Undergraduate Scholarship Committee
	Member



2. Health Sciences Center Committees

	Years
	Committee
	Role

	2018-
present
	Academy of Health Science Educators
	Member



3. University Committees

	Years
	Committee
	Role

	2019-
present
	Faculty Learning Community on Inclusive
Teaching
	Member



	2020-
2023
	Student Behavior Committee
	Member



4. Professional Organizations

	Years
	Committee
	Role

	1989-2018
1994-1997
	Sigma Theta Tau, Nu Nu Chapter
Sigma Theta Tau, Nu Nu Chapter
	Member
Vice-President

	1988-present
	American Nurses Association
	Member

	1988-present
	Utah Nurses Association
	Treasurer

	1988-present
	American Organization of Nurse Executives
	Member

	1988-present 2000-2003
2010-2013
	Utah Organization of Nurse Leaders Utah Organization of Nurse Leaders
Utah Organization of Nurse Leaders
	Member Treasurer
Government Relations Chair

	2008-2017
	Utah Hospital Association
	Workforce Committee Member

	2018-present
	Utah Healthcare Executives
	Member

	2018-present
	American College of Healthcare Executives
	Member

	2018-present
	Sigma Theta Tau Gamma Rho Chapter
	Member



5. Consultation and Boards

	Mo/Yr
	Firm/Client
	Role

	2019-present
	Primary Care Workforce Projection Model National Advisory Board, AHRQ
	Member

	2019-2020
	Huntsman Cancer Institute
	Volunteer Consultant

	2020-2024
	Utah State Board of Nursing DOPL
	Volunteer Board Member

	2021-Present
	Evidence Based Practicie Committee,
Utah Vetrans Administration Medical Center
	Volunteer Consultant



6. Other

	Years
	Committee
	Role

	N/A
	
	



J. COMMUNITY SERVICE

	Dates
	Organization/Site
	Role/Activity

	2001-2004
	American Heart Association, Salt Lake
City, UT
	Volunteer, Heart Symposium

	2005-2006
	Camp Kostapulos Foundation, Salt Lake
City, UT
	Volunteer

	2007-2010
	The Road Home, Salt Lake City, UT
	Volunteer

	2016-2017
	Catholic Relief Services, Slat Lake City,
UT
	Volunteer

	2018
	College of Nursing, Community Garden,
Salt Lake City, UT
	Volunteer

	2019-
current
	Undergraduate Cohort Mentoring, University of Utah, Collenge of Nursing
	Faculty Volunteer

	2019-
current
	Executive Mentor, University of Utah Health
	Faculty Volunteer

	2019-
	Research/Publication Mentor Huntsman
	Faculty Volunteer



	current
	Cancer Hospital, University of Utah
Health



K. INTERNATIONAL TEACHING AND SERVICE ACTIVITIES

	Dates
	Organization/Site
	Role/Activity

	N/A
	
	




L. OTHER

SECTION II


M. CURRENT & PAST AREAS OF TEACHING RESPONSIBILITY

1. Courses Taught Over Past 5 Years (Indicate role: single instructor; lead teacher; team member, discussion leader, etc.)

	Year
	Course No.
	Title
	Credit Hrs.
	Students
	Role

	2013
	6200
	Theoretical Foundations of Nursing Administration
	3
	15
	Lead Teacher

	2013
	6324
	Financial Issue in Nursing
Administration
	3
	15
	Lead Teacher

	2013
	6380
	Retaining and Developing a
Competent Nursing Workforce
	3
	15
	Lead Teacher

	2013
	6360
	Scope and Practice of Nursing Administration
	3
	15
	Lead Teacher

	2013
	6800
	Scholarly Project
	2.5
	5
	Single Instructor

	2014
	6200
	Theoretical Foundations of
Nursing Administration
	3
	18
	Lead Teacher

	2014
	6324
	Financial Issue in Nursing Administration
	3
	18
	Lead Teacher

	2014
	6380
	Retaining and Developing a Competent Nursing Workforce
	3
	18
	Lead Teacher

	2014
	6360
	Scope and Practice of Nursing Administration
	3
	18
	Lead Teacher

	2014
	6800
	Scholarly Project
	1.5
	3
	Single Instructor

	2015
	6200
	Theoretical Foundations of Nursing Administration
	3
	16
	Lead Teacher

	2015
	6324
	Financial Issues in Nursing Administration
	3
	16
	Lead Teacher

	2015
	6380
	Retaining and Developing a Competent Nursing Workforce
	3
	16
	Lead Teacher

	2015
	6360
	Scope and Practice of Nursing
Administration
	3
	16
	Lead Teacher

	2015
	6800
	Scholarly Project
	2.0
	4
	Single Instructor

	2016
	6200
	Theoretical Foundations of Nursing Administration
	3
	15
	Lead Instructor

	2016
	6324
	Financial Issues in Nursing
Administration
	3
	15
	Lead Instructor

	2016
	6380
	Retaining and Developing a
Competent Nursing Workforce
	3
	15
	Lead Instructor



	2016
	6205 FNP
	Tranistion to Practice
	4
	24
	Co-Instructor

	2016
	6255
	Leadership and Accountability
in Advanced Nunrsing
	3
	15
	Single Instructor

	2017
	6200
	Theoretical Foundations of
Nursing Administration
	3
	13
	Lead Instructor

	2017
	6324
	Financial Issues in Nursing Administration
	3
	13
	Lead Instructor

	2017
	6380
	Retaining and Developing a Competent Nursing Workforce
	3
	13
	Lead Instructor



	2017
	6205 FNP
	Transition to Practice
	4
	26
	Co-Instructor

	2018
	6380
	Retaining and Developing a Competent Nursing Workforce
	3
	18
	Lead Instructor

	2018
	4500
	Leadership and Management in Nursing
	3
	36
	Single Instructor

	2018
	670
	Synthesis: Practice in Context
	4
	30
	Co-Instructor

	2018
SP
	6772
	Quality Improvement in Healthcare
	3
	15
	Co-Instructor

	2018
SU
	6772
	Quality Improvement in Healthcare
	3
	70
	Lead Instructor

	2018
SU
	4500
	Professional Roles III
	3
	63
	Co-Instructor

	2018
SU
	7701
	Scholarly Project I
	3
	3
	Faculty Chair

	2018
Fall
	6772
	Quality Improvement in
Healthcare
	3
	24
	Lead Instructor

	2018
Fall
	4500
	Profesional Roles III
	3
	62
	Lead Instructor

	2018
Fall
	6772
	Scholarly Project II
	3
	3
	Faculty Chair

	2018
Fall
	7530
	Advanced Management in Complex Healthcare Systems
	3
	10
	Lead Instructor

	Spring 2019
	7535
	Healthcare Finance & Budgeting for Organizational Leaders
	3
	11
	Lead Instructor

	Spring 2019
	6772
	Quality Improvement in Healthcare
	3
	54
	Lead Instructor

	Spring 2019
	7703
	Scholarly Project III
	3
	3
	Facuty Chair

	Summer 2019
	4500
	Professional Roles III
	3
	72
	Lead Instructor

	Summer 2019
	6772
	Quality Improvement in Healthcare
	3
	
	Lead Instructor

	Fall 2019
	4500
	Professional Roles III
	3
	71
	Lead Instructor

	Fall
2019
	6730
	Principles of Healthcare
Finance
	1.5
	96
	Lead Instructor

	Fall
2019
	7730
	Finance for Clinical Providers
	1.5
	47
	Lead Instructor

	Fall 2019
	6772
	Quality Improvement in Healthcare
	3
	37
	Lead Instructor

	Fall
	7530
	Advanced Management in
	3
	7
	Lead Instructor



	2019
	
	Complex Healthcare Systems
	
	
	

	Spring
2020
	6772
	Quality Improvement in
Healthcare
	3
	64
	Lead Instructor

	Spring 2020
	7535
	Healthcare Finance &
Budgeting for Organizational Leaders
	3
	7
	Lead Instructor

	Spring
2020
	7730
	Finance for Clinical Providers
	1.5
	31
	Lead Instructor

	Spring
2020
	6730
	Principles of Healthcare
Finance
	1.5
	26
	Lead Instructor

	Summer 2020
	4500
	Profesional Roles III
	3
	71
	Lead Instructor

	Summer 2020
	6772
	Quality Improvement in Healthcare
	3
	38
	Lead Instructor

	Summer 2020
	6730
	Principles of Healthcare Finance
	1.5
	50
	Lead Instructor

	Summer 2020
	7730
	Finance for Clinical Providers
	1.5
	29
	Lead Instructor

	Fall
2020
	4500
	Profesional Roles III
	3
	71
	Lead Instructor

	Fall
2020
	7530
	Advanced Management in
Complex Healthcare Systems
	3
	10
	Lead Instructor

	Fall 2020
	6772
	Quality Improvement in Healthcare
	3
	33
	Lead Instructor

	Fall 2020
	6730
	Principles of Healthcare Finance
	1.5
	34
	Lead Instructor

	Fall 2020
	7730
	Finance for Clinical Providers
	1.5
	36
	Lead Instructor

	Spring
2021
	6730
	Principles of Healthcare
Finance
	1.5
	34
	Lead Instructor

	Spring 2021
	7535
	Healthcare Finance &
Budgeting for Organizational Leaders
	3
	10
	Lead Instructor

	Spring
2021
	7730
	Finance for Clinical Providers
	1.5
	26
	Lead Instructor

	Spring
2021
	6772
	Quality Improvement in
Healthcare
	3
	31
	Lead Instructor



2. Development of New Courses

	Year
	Course No.
	Title
	Credit Hrs.
	Number

	2000
	
	Power and Politics in Nursing
	2
	36

	2000
	4500
	Nursing Leadership and
Management
	3
	36

	2010
	6200
	Theoretical Foundations of Nursing Administration
	3
	12

	2010
	6360
	Scope and Practice of Nursing Administration
	3
	12

	2011
	6324
	Financial Issues in Nursing Administration
	3
	12

	2011
	6380
	Retaining and Developing a
Competent Nursing Workforce
	3
	12

	2015
	6255
	Leadership and Accountability in
Advanced Nursing
	3
	12



	2018
	7530
	Advanced Management in Healthcare
	3
	10

	2018
	7535
	Healthcare Finance & Budgeting for Organizational Leaders
	3
	10

	2019
	7730
	Finance for Clinical Providers
	3
	45

	2019
	6730
	Principles of Healthcare Finance
	3
	45



3. Students Precepted

	Year
	Level/Student Name
	Number

	2018
	Courtney Taylor, MS
	1

	2018
	Mary Tanner, MS
	1

	2019
	Janine Roberts, MS
	1

	2019
	Natasha Ansari, MS
	1

	2019
	Allegra Robinson, MS
	1

	2019
	Kirara Mathews, MS
	1



4. Independent Study / Faculty Consultation

	Year
	Level/Student Name
	Number

	N/A
	
	



5. Graduate Students Supervision

A. Master’s Thesis / Project

	Year
	Student Name
	Role

	2011-2013
	Michael Hayes
	Committee Chair

	2011-2013
	Misty Schnieder
	Committee Chair

	2011-2013
	Jessica Bradford
	Committee Chair

	2013-2015
	Rachel Jost
	Committee Chair

	2013-2015
	Bobby Richardson
	Committee Chair

	2013-2015
	Lindsay Argile
	Committee Chair

	2015-2017
	Evan Coleman
	Content Expert

	2015-2017
	Andrea Clement
	Content Expert

	2016
	Kyle Hancock
	Content Expert

	2016
	Megan Marchetti
	Content Expert

	2016
	Jeffrey Wallis
	Content Expert



B. Dissertations

	Year
	Student Name
	Role

	2015
	Susan Matney, College of Nursing University of
Utah
	Institution Research Spnosor



C. DNP Scholarly Project

	Year
	Student Name
	Role

	2018-2019
	Madeline Lassche
	Chair

	2018-2019
	Jamie Russell
	Chair

	2018-2019
	Carolyn Sheese
	Chair

	2020-2021
	John Nerges
	Content Expert




